Help  Solve  a  50-Year-Old  Mystery... 

Are  You  One  of  Our  Cover  Girls ? 


f  /  J  /  \  LEASE  LOOK  CLOSELY  AT  THIS  PHOTOGRAPH  OF 
Cs I Miss  Edith  Kathleen  Russell  with  students  from 
the  Class  of  1950.  It  was  taken  at  the  unveiling  of 
Miss  Russell’s  portrait,  but  this  is  all  we  know. 

Do  you  recognize  yourself  or  your  classmates  in  this  photo¬ 
graph?  Who  are  these  students?  What  became  of  them?  What 
did  they  do,  and  where  did  they  go  after  graduation?  If  you 
know  who  they  are,  please  let  us  know. 

All  respondents  will  receive  a  copy  of  A  Divine  Discontent. 
Edith  Kathleen  Russell:  Reforming  Educator.  Written  by  Helen 
M.  Carpenter,  Professor  Emeritus,  this  monograph  was  the 
first  in  a  series  of  History  Monographs  published  by  the 
Faculty  of  Nursing. 

Please  contact  the  Nursing  Development  Office 
with  your  clues,  by  phone  at  416-978-4786,  by  fax  at 
416-946-5798,  or  by  e-mail  at  francine.cohen@utoronto.ca. 

We  look  forward  to  hearing  from  you! 
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Health  Care 
in  a  Complex 
World: 

An  International 
Research  Conference 


Health  care  systems  throughout  the  world  are  facing 
the  challenge  of  providing  services  in  a  complex,  diverse, 
and  changing  socio-political  context  as  we  enter  the  21s' 
century.  This  challenge  demands  collaborative  efforts  to 
design,  implement,  and  evaluate  strategies  to  best  address 
this  complexity  and  diversity.  This  research  conference 
includes  international  and  interdisciplinary  keynote  and 
plenary  speakers  as  well  as  poster  presentation  sessions. 

The  goal  of  the  conference  is  to  provide  a  forum  for 
researchers,  educators,  clinicians,  policy  makers,  and 
students  to  exchange  theoretical,  empirical,  and  experiential 
knowledge  about  these  challenges  and  strategies. 


2-4  May  2001 
Toronto  Colony  Hotel, 
Downtown  Toronto 


Guest  speakers  include: 

Dr.  Franco  Carnevale,  RN,  PhD 
Montreal  Children’s  Hospital 

Professor  Mel  Chevannes,  RGN,  PhD 
De  Montfort  University,  Leicester,  UK 


Professor  Sally  Thorne,  RN,  PhD 
University  of  British  Columbia 


Professor  Nancy  Fugate  Woods,  PhD,  RN,  FAAN 
University  of  Washington 


Jonathan  Lomas,  Canadian  Health  Services 
Research  Foundation 


For  registration  and  further 
information  about  this  exciting  event, 
please  visit  www.nursing.utoronto.ca/research/conferences 
or  contact  Denise  Job,  Research  Services  Officer, 
at  416-978-8533. 
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The  New  Ontario 
Graduate  Scholarships 


HE  LATEST  PROVINCIAL  BUDGET  INCREASED  THE 
Tumber  of  Ontario  Graduate  Scholarships  from  1,300 
rto  2,000,  effective  1  September  2001.  The  value  was  also 
increased  from  $12,000  to  $15,000.  The  Province  has  funded  this 
increase  by  providing  the  initial  $10,000  for  each  scholarship; 
universities  must  provide  the  remaining  $5,000. 

The  University  of  Toronto  has  announced  a  special  initiative 
to  fund  departmental  shares  of  the  new  OGS  awards.  A  donation 
of  $50,000  will  be  matched  with  $50,000 from  the  Connaught 
Fund,  producing  an  endowment  in  perpetuity  of  $100,000,  enough 
to  generate  the  required  $5,000  match.  This  amounts  to  a  5:1  match, 
for  a  six-fold  increase  in  the  value  of  the  donor’s  funds.  Each  matching 
award  established  under  this  program  can  be  named  the  “Donor’s 
Name/Ontario  Graduate  Scholarship.”  The  program  will  be  in 
effect  until  the  end  of  200 1 ,  or  until  the  matching  funds  are 
exhausted,  whichever  comes  first.  It  offers  a  unique  opportunity 
to  secure  funding  for  some  of  our  best  graduate  students. 


By  Brian  Corman 

Reprinted  with  permission  from  English  Studies  at  Toronto 


Archives  open  to  public 
during  Nurses  Week 


he  Canadian  Museum  of  Health  and  Medicine 
and  the  Alumni  Association  of  the  School  of  Nursing  at 
Toronto  General  Hospital  cordially  invite  all  TGH  nurs¬ 
ing  graduates  to  view  our  archives  on  Saturday  and  Sunday,  5-6 
May  2001,  from  12:00  noon  to  3:00  p.m. 

During  National  Nursing  Awareness  Week  from  Monday 
through  Friday,  7-11  May,  the  Museum  will  be  open  to  all 
nurses  and  nursing  students  between  1:00  and  3:00  p.m.  daily. 

The  Museum  is  located  at  Toronto  General  Hospital  in  the 
Murlock  Larkin  Wing,  657  University  Avenue.  For  more 
information,  please  contact  Ethel  Irwin  at  416-762-1778. 
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Nursing  Comes  of  Age 

Changes  to  nursing  education 
will  mean  graduates  will  be 
health  care  equals 


Dean  Gail  Donner 

i  JT/M  /  NURSING  DEAN  Gail 
M  / / /  Donner  talks  about  why  things 
s'  r  have  to  change  in  her  profession 
she  recalls  an  old  saying  among  her  col¬ 
leagues:  I  love  my  work,  but  I  hate  my  job. 

“The  most  important  thing  about  nursing 
is  the  work  that  nurses  do.  There  is  nothing 
like  it.  There  is  nothing  like  being  able  to 
engage  with  another 
person  in  some  of  the 
most  intimate  things,’ 
she  says.  “People  let 
nurses  do  for  them 
things  they  don’t  even 
let  their  own  family 
do.  There  is  something  that  is  just  remark¬ 
able  about  the  difference  you  can  make.” 

People  choose  nursing  simply  because 
they  want  to  help  and  care  for  sick  people, 
Donner  says,  but  when  they  enter  the  work¬ 
force  they  sometimes  have  to  contend  with 
excessive  physical  demands,  a  lack  of  respect 
and  unreasonable  workloads  caused  by  a 
critical  shortage  of  nurses  in  Ontario.  And 
the  publics  perception  of  nursing,  gleaned 
largely  from  the  media,  is  of  a  profession  in 
crisis  —  overworked,  understaffed  and  close 
to  burn  out.  This  image,  she  says,  will  not 
attract  more  young  people  to  a  nursing  career. 


Changes  are  coming,  though,  that 
Donner  hopes  will  not  only  heal  but  revital¬ 
ize  the  profession.  The  days  when  hospital 
schools  of  nursing  trained  students  to 
unquestioningly  follow  doctors  orders  rather 
than  medical  evidence  are  officially  over,  but 
it  has  been  a  long  struggle.  When  the  gov¬ 
ernment  announced  last  spring  that  all  new 
registered  nurses  will  require  a  university 
degree  by  2005,  Donner  and  many  of  her 
colleagues  who  went  through  the  old  system 
cheered.  The  fight  to  raise  the  bar  for  nursing 
education  has  been  waged  by  various  groups 
since  the  1930s,  and  U  ofT  has  been  in  the 
forefront.  The  Faculty  of  Nursing,  which 
celebrated  its  80^  birthday  last  year,  became 
the  first  school  of  nursing  in  Canada  entirely 
under  the  aegis  of  an  educational  institution 
in  1933.  By  1942  the  program  evolved  into 
a  four-year  bachelor  of  science  in  nursing 

—  once  again  the 
first  of  its  kind  in 
the  country. 

The  dramatic 
changes  in  the 
health  care  system 
in  the  last  25  years 
have  intensified  demands  for  nurses  to 
broaden  their  knowledge,  says  Donner. 

People  are  living  longer  and  getting  sicker, 
and  nurses  require  a  comprehensive  post¬ 
secondary  education  to  deal  with  these  com¬ 
plexities.  “You  don’t  just  need  to  be  prepared 
for  how  to  do  a  thing,  you  really  need  to 
understand  what  is  called  the  social  determi¬ 
nants  of  health  —  you  need  to  understand 
the  context.’’  Right  now  less  than  20  per  cent 
of  registered  nurses  have  degrees. 

A  longtime  advocate  of  university  educa¬ 
tion  for  nurses,  Donner  says  the  standard 
degree  requirement  will  (cont.  on  pg.  6) 


The  dramatic  changes  in  the 
health  care  system  in  the  last  25  years 
have  intensified  demands  for  nurses  to 
broaden  their  knowledge 


upcoming 

events 


Please  visit  our  website  at 
www.  nursing,  utoronto.  ca 
for  more  details  regarding 
these  and  other  events. 
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Health  Care  in  a  Complex 
World:  An  International 
Research  Conference 
2-4  May  2001 


/ 


Spring  Reunion 
2  June  2001 


UTAA  Annual 
General  Meeting 
Monday,  25  June  2001 


President’s  Circle 
Garden  Party 
Wednesday,  27  June  2001 
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Think  Nursing. . .  Think  Innovation 


f  /  t’s  an  exciting  time  to  be  a 
f j  pj  Nursing  student  at  U  of  T.  In 

3 - S  allowing  students  the  opportunity 

to  deepen  their  understanding  of  the  com¬ 
plex  issues  involved  in  nursing  practice 
and  the  health  care  system,  the  Faculty  of 
Nursing  has  continued  to  position  itself  as 
a  leader  in  graduate  nursing  education. 
Recently,  the  Faculty  expanded  its  curriculum 
by  adding  three  graduate  courses  that  will 
begin  in  2001. 

Health  Care  Settings:  Issues,  Concepts, 
Measures,  and  Policies  will  emphasize  the 
importance  of  the  “health  care  setting”  by 
assessing  its  costs  and  its  consequences  to 
health  care  services  for  Canadians.  This 
course  will  offer  a  graduate-level,  multi¬ 
disciplinary,  research-based  curriculum  that 
reflects  the  complex  settings  in  which  health 
care  is  currently  sought,  received,  and 
provided.  Some  course  objectives  include 
(a)  identifying,  applying,  and  extending 
theories,  concepts,  and  methods;  (b)  identi¬ 
fying  and  measuring  the  effects  of  health  care 
settings  on  the  well-being  of  Canadians;  and 
(c)  presenting  methods  to  assess  the  costs 
and  consequences  of  health  care  settings  at 
multiple  levels.  Upon  completing  the  course, 
students  will  have  acquired  conceptual  and 


analytical  skills  that  could  be  applied  to 
a  wide  range  of  important  health  related 
issues,  and  they  will  be  able  to  appreciate 
the  central  role  of  “place”  in  health  care  and 
health  research.  This  new  seminar  course  is 
offered  in  conjunction  with  the  Department 
of  Health  Administration  and  will  be  led 
by  Patricia  McKeever,  RN,  PhD  and  Peter 
Coyte,  PhD. 

It’s  no  secret  that  nurses  encounter  many 
ethical  concerns  and  dilemmas  in  all  aspects 
of  their  professional  lives.  A  new  Nursing 
Ethics  course  will  focus  on  critically  examin¬ 
ing  these  dilemmas  through  ethical  theory. 
Taught  by  Elizabeth  Peter,  RN,  PhD,  the 
course  will  focus  primarily  on  feminist  health 
care  and  ethics  in  order  to  capture  the  inter¬ 
face  of  ethics  and  politics.  Themes  of  power, 
nursing  competence,  and  the  importance  of 
human  connectedness  and  difference  in  nurs¬ 
ing  ethics  will  be  prevalent  throughout  the 
course.  Substantive  issues  that  will  be  exam¬ 
ined  include  those  pertaining  to  nurse- 
patient  relationships,  the  moral  agency  of 
nurses,  the  beginning  and  end  of  life,  med- 
icalization/geneticization,  home  care, 
informed  consent,  and  resource  allocation. 

A  third  new  course  is  designed  for  grad¬ 
uate  students  who  are  planning  controlled 


trials  for  their  dissertation  research.  Critical 
Issues  in  the  Design  and  Conduct  of  Controlled 
Trials  of  Behavioural  Health  Care  Interventions 
deals  with  the  randomized  controlled 
trial  (RCT)  design,  which  is  the  standard 
for  evaluating  the  effects  of  health  care 
interventions.  Ellen  Hodnett,  RN,  PhD 
will  lead  the  seminar,  which  will  focus 
primarily  on  particular  design  issues  that 
are  problematic  in  trials  of  behavioural 
intervention,  including  (a)  the  development 
of  sound  links  between  theory,  intervention, 
and  outcome;  (b)  maintaining  compliance 
and  avoiding  contamination;  (c)  measure¬ 
ment  of  “soft”  outcomes;  and  (d)  selection 
of  the  strongest  possible  primary  outcome. 
Course  content  will  also  include  methods 
of  data  management  and  the  special 
challenges  of  multi-centre  trials. 

The  Faculty  of  Nursing  is  committed 
to  the  advancement  of  health  care  through 
the  development  of  innovative  and  relevant 
courses  for  excellence  in  nursing  practice. 
With  the  recent  additions  to  the  Graduate 
curriculum,  the  University  of  Toronto 
continues  to  prove  itself  an  extraordinary 
and  exciting  place  to  study  nursing  into 
the  21“  century. 


SPRING  REUNION  2001 

Saturday,  2  June  2001 

9.30  -  11.00  am  11 
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Faculty  of  Nursing 
50  St.  George  Street 
Room  201 

•  Complimentary  Brunch 

•  Dean  Gail  Donner’s  Address:  Yesterday, 

Today,  and  Tomorrow:  A  Personal  Reflection 

•  Distinguished  Alumni  Award  Presentation 

•  Alumni  Associations  Annual  General  Meeting 


University-wide  events  will  be 
held  for  graduating  classes  with 
a  year  ending  in  a  1  or  6  . 
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Please  RSVP  by  Friday, 

25  May  2001  to  the 
Nursing  Development  Office 
at  416-946-7097  or  by  e-mail  to 
development.  nursing@utoronto.  ca. 
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Thank  you 

for  Thinking  Nursing 

Message  from  the  President 


Gaby  Golea 

reetings.  This  message  is  a 

brief  one,  with  some  thanks  and 
some  thoughts  for  you.  First  of  all, 
a  very  important  thank  you  to  our  alumni 
and  friends  who  have  contributed  generously 
to  the  Nursing  Doctoral  Student  Fellowships 
Endowment  Fund.  If  you  have  not  yet  made 
your  gift  to  this  special  campaign,  please  do 
so  soon!  Your  donation  will  be  matched, 
dollar  for  dollar,  if  we  receive  your  pledge 
by  Monday,  30  April  2001.  All  donors 
have  until  31  December  2004  to  pay  their 
pledge  in  full,  so  please  respond  generously 
and  help  us  to  educate  tomorrows 
nursing  leaders.  To  make  your 
pledge  today,  please  call 
the  Faculty  of  Nursing 
Development  Office 
at  416-946-7097. 

The  FNAA  has 
undertaken  a  small 
project  of  its  own 
—  we  have  coffee 
mugs  for  sale!  Show 


your  support  for  our  Faculty  by  purchasing 
one  of  our  brand  new  ceramic  mugs.  A 
beautiful  cobalt  blue,  they  have  our  distinc¬ 
tive  “think  nursing”  logo  on  one  side  and 
the  U  of  T  crest  on  the  other.  Mugs  are 
only  $10.00  each,  plus  shipping.  Please 
contact  the  Nursing  Development  Office 
to  place  your  order.  Mugs  will  also  be 
available  at  the  Research  Conference  and 
Spring  Reunion. 

While  you  are  thinking  nursing,  think 
spring  reunion  too.  The  Faculty  is  hosting 
a  complimentary  brunch  for  all  our  alumni 
who  graduated  in  a  year  ending  in  a  “1  ”  or 
a  “6”  on  Saturday,  2  June  2001.  For  details, 
please  see  the  invitation  on  page  4  of  this 
newsletter.  I  encourage  you  to  come  out 
and  share  your  thoughts  with  me  about 
our  alumni  association.  What  could  the 
FNAA  be  doing  for  you?  What  would 
you  like  to  do  for  the  FNAA?  How  can 
we  combine  our  efforts  for  the  benefit  of 
the  Faculty,  the  students,  and  ourselves? 

Please  share  your  thoughts  with  me,  via 
the  Nursing  Development  Office. 

You  can  send  your  e-mail  comments  to 
development.  nursing@utoronto.  ca 
or  send  a  confidential 
fax  to  Francine 
Cohen,  Alumni 
Development  Officer 
at  416-946-5798. 

I  welcome 
your  feedback 
and  look  forward 
to  meeting  you  at 
Spring  Reunion. 


The  Distinguished 
Alumni  Award 


The  Faculty  of  Nursing  Alumni 
Association  at  the  University  of 
Toronto  invites  nominations  for 
the  Distinguished  Alumni  Award. 

This  award  is  bestowed  annually  to 
acknowledge  a  graduate  of  the  Faculty 
who  has  made  an  exceptional  contri¬ 
bution  to  nursing  in  some  capacity. 

We  expect  to  recognize  a  graduate 
whose  achievements  are  internationally, 
nationally,  or  provincially  well-known 
within  nursing  and  health  care  circles. 
But  other  “local  heroes,”  acknowledged 
by  colleagues  as  being  outstanding 
nurses  who  inspire  their  peers,  may 
not  be  known  beyond  their  workplace. 

Qualities  guiding  your  decision  to 
nominate  someone  should  include 
the  following: 

•  bias  pursued  a  career  in  nursing 
with  enthusiasm  and  energy; 

•  Is  recognized  by  peers  as  outstanding 
in  terms  of  clinical  practice,  teaching, 
research,  policy  development,  or 
administration; 

•  Projects  a  positive  image  of 
nursing  as  a  career; 

•  bias  current  knowledge  of 

issues,  directions,  and  developments 
in  nursing; 

•  Makes  you  proud  to  know  her/him 
as  a  nurse  and  as  a  U  ofT  graduate. 

The  Distinguished  Alumni  Award  will 
be  presented  at  Spring  Reunion  2001. 
If  you  know  any  alumni  who  deserve 
this  recognition,  please  contact  the 
Alumni  Office,  4 1 6-978-4786,  or 
e-mail  francine.cohen@utoronto.ca  to 
request  a  nomination  form. 

Completed  nomination  forms  must  be 
received  by  Wednesday,  1 8  April  200 1 . 
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Sometimes 
We  Lose 
Track  of 
Our  Alumni 

If  you  know  of  a  fellow  U  of  T 
grad  who  is  not  receiving  both 
Vital  Connections  and 
University  of  Toronto  Magazine 
please  take  a  moment  to  fill  out 
a  Missing  Alumni  Report  at 
www.  alumni,  utoronto.  cal  missing,  htm 
or  kindly  drop  us  a  note  at 
development.  nursing@utoronto.  ca. 


(Nursing  Comes  of  Age,  cont.  from  pg.  3) 
ensure  the  public  receives  high  quality  care 
while  also  improving  nurses’  position  in  the 
workplace.  Being  in  a  university  is  intellectu¬ 
ally  and  culturally  enriching,  she  says,  and  it 
allows  nurses  to  interact  as  equals  with  their 
fellow  health  care  professionals. 

“It’s  not  that  this  is  just  a  great  opportuni¬ 
ty  in  the  short  run,  it’s  that  all  of  this  is  quite 
congruent  with  our  faculty’s  ambitions  and 
vision,”  Donner  says.  The  faculty  shares  the 
government’s  goals  of  increasing  undergradu¬ 
ate  enrolment  and  expanding  graduate  educa¬ 
tion.  But  increasing  enrolment  means  more 
than  just  adding  student  bodies.  It  requires 
additional  faculty  to  teach  these  students,  and 
Donner  says  there  is  fierce  competition  across 
Canada  for  a  relatively  small  group  of  nurs¬ 
ing  faculty.  The  government  has  provided 
transitional  funding  that  will  allow  the  nurs¬ 
ing  master’s  and  doctoral  programs  to  grow 
in  order  to  produce  more  professors,  but  this 
too  will  take  time.  Space  is  also  an  issue  — - 
for  classrooms,  for  labs,  for  research  units  and 
all  the  other  facilities  nursing  students  need. 

The  faculty  has  other  priorities  that 
Donner  says  will  be  part  of  its  proposal 
to  the  government,  due  later  this  month, 
outlining  the  role  U  of  T  can  play  as  the 
province  makes  the  transition  to  university- 
based  nursing  education.  Distance  education, 
especially  for  graduate  study,  is  something 
the  faculty  would  like  to  explore.  Donner 
says  U  of  T  is  already  a  national  leader  in 
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nursing  research  but  as  the  graduate 
programs  grow,  the  faculty  also  plans  to 
increase  and  diversify  its  areas  of  inquiry. 

Despite  the  obstacles  ahead,  Donner  is 
optimistic  about  the  faculty’s  future.  “We 
still  think  it’s  a  phenomenal  opportunity. 

Its  just  a  question  of  working  out  what  we 
can  do  and  do  well.  Because  obviously  the 
one  thing  we’re  not  going  to  compromise 
is  the  quality  of  the  program  and  the 
quality  of  the  students.” 

Even  though  she  didn’t  have  the  benefit 
of  starting  her  career  with  a  university  educa¬ 
tion  —  that  came  later  —  Donner  has  no 
regrets  about  her  career  choice.  After  39 
years  in  nursing  she  is  nearing  retirement 
and  says  she  feels  fortunate  to  have  witnessed 
the  profession  move  to  a  time  when  all  nurses 
will  receive  a  true  education,  not  just  training. 
“I  have  worked  extremely  hard  to  make  this 
happen,  and  so  have  many  of  my  friends 
and  colleagues,  so  for  someone  like  me 
it’s  absolutely  wonderful  that  before  I 
retire  I  actually  have  seen  it  happen.” 

The  profession  is  at  a  crossroads  and 
it  may  be  rough  going  for  a  time,  she  says, 
but  the  rewards  are  more  than  worth  the 
struggle.  “If  you’re  a  bit  of  a  crusader,  and 
if  you  really  want  to  create  a  better  society 
and  make  a  difference  to  an  individual  or  to 
a  group,  then  I  think  it’s  still  a  great  career.” 

By  Megan  Easton 

Reprinted  with  permission  from  The  Bulletin 


Please  join  us  for  a  special 
gathering  to  celebrate  with 
Gail  Donner  on  the  occasion 
of  her  retirement  as  Dean  of 
the  Faculty  of  Nursing. 


Date:  Tuesday,  26  June  2001 
Time:  5.00  -  8.00  pm 
Place:  The  Great  Hall 
Hart  House 
University  of  Toronto 
7  Hart  House  Circle 


RSVP,  acceptances  only, 
by  Friday,  15  June  2001 
•S  416-946-7097 

e-mail: 

development.  nursing@utoronto.  ca 
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Will  You  Consider  Letting  Us  Know? 


'  FVING  BY  ANY  METHOD  IS 
r  quite  personal.  We  understand 
that  this  is  particularly  true  of 
charitable  bequest  intentions.  By  making 
a  charitable  bequest,  you  are  making  a 
permanent  and  resounding  statement 
about  your  priorities  and  the  forces  that 
have  shaped  your  entire  life. 

Many  very  generous  alumni  and  friends 
have  already  made  the  decision  to  remem¬ 
ber  the  University  of  Toronto  in  this  way. 
However,  a  majority  of  these  individuals 
may  not  know  how  important  it  is  to  tell 
us  about  their  intentions  in  confidence. 

“Why  is  it  important  for  the  University  of 
Toronto  to  know  about  my  bequest ?” 

When  we  are  planning  for  the  future, 
we  need  as  clear  a  picture  as  possible.  All 
current  and  potential  sources  of  revenue, 
be  they  public  or  private,  immediate  or 
deferred,  are  considered  in  the  strategic 
planning  process  so  that  all  future  needs  and 
priorities  can  be  met.  Your  bequest  becomes 
an  important  component  of  our  composite 
estimates  and  the  corresponding  analysis. 

O  The  process  of  planning  based  on  aca¬ 
demic  priorities  involves  input  from  a  wide 
variety  of  sources.  Certainly,  private  support 
by  individuals  makes  a  powerful  statement 
about  the  importance  placed  by  our  friends 
and  alumni  on  particular  aspects  of  higher 
education.  We  cannot  ignore  this  when 
considering  all  appropriate  viewpoints. 

The  designation  of  your  bequest  intention 
resonates  clearly  when  joined  in  chorus 
with  others  having  a  similar  focus. 

O  Of  course,  we  can  keep  the  knowledge 
of  your  intention  strictly  confidential  or 
anonymous.  However,  if  we  can,  we  are 
delighted  to  include  your  name  among 
those  who  share  your  desire  to  leave  a  legacy. 
We  know  that  our  annual  listing  of  King’s 
College  Circle  Heritage  Society  members, 
those  who  have  confirmed  their  intentions 


with  us,  inspires  others  to  remember  the 
University  of  Toronto  when  making  their 
own  estate  plans. 

*=>  Often,  we  do  not  have  prior  knowledge 
of  many  estate  gifts  that  are  directed  to  us. 
Although  there  is  no  question  about  the 
need  for  the  funds  we  receive,  we  often 
wish  that  we  could  have 
said  “thank  you”  or,  other¬ 
wise,  have  had  the  oppor¬ 
tunity  to  acknowledge  the 
bequest  intention  in  an 
appropriate  manner  while 
the  donor  was  with  us. 

The  wording  of  a 
bequest  can,  if  not  crafted 
properly,  make  it  difficult  to  administer. 

This  is  particularly  true  in  cases  of  ambiguity, 
department  name  changes,  or  the  evolution 
of  fields  of  study.  To  ensure  correct  and  time¬ 
less  wording  that  best  honours  your  true 
intention,  we  would  be  delighted  to  help  you 
to  fine-tune  the  relevant  clause. 

^  If  you  are  unsure  about  the  best  desig¬ 
nation  for  your  gift  or  how  a  scholarship, 
for  example,  should  be  defined,  our  Senior 
Development  Officers  in  our  Office  of  Gift 
Planning  would  be  delighted  to  explore  a 
myriad  of  potential  options  with  you. 

“What  if  I  don’t  want  my  name  listed,  or  if 
I  want  my  intention  to  be  made  completely 
anonymous,  even  to  the  recipient  department?” 

Your  intention  can  be  kept  as  anony¬ 
mous  or  confidential  as  you  choose.  Your 
identity  and  the  full  scope  of  your  intention 
can  be  kept  as  strictly  confidential  as  you 
wish.  It  can  remain  vested  solely  with  the 
immediate  staff  in  our  Office  of  Gift 
Planning.  Your  confidentiality  is  assured. 

“Do  I  have  to  reveal  the  amount  of  my 
charitable  bequest  intention ?” 

Of  course,  the  more  information  we 
have,  the  better  we  are  able  to  forecast 


our  collective  sources  of  future  revenue 
for  various  projects  or  departments. 
However,  you  need  not  reveal  any  specific 
amount.  You  may  choose  to  tell  us  that 
you  are  leaving  a  “percentage”  of  your 
estate,  and/or  you  may  wish  to  give  a 
conservative  estimate;  but  how  much  you 

decide  to  let  us 


We  often  wish  that  we  could 
have  said  “thank you”  or,  otherwise, 
have  had  the  opportunity  to 
acknowledge  the  bequest  intention 
in  an  appropriate  manner  while 
the  donor  was  with  us. 


know  is  completely 
at  your  discretion. 
You  will  never  be 
pressured  to  give 
more  information 
than  you  are  com¬ 
fortable  with  pro¬ 


viding.  We  seek  to 

find  the  right  balance  between  our  “desire 
to  know”  and  your  “comfort  to  tell.” 

“What  happens  if  I  change  my  mind  or  if 
my  estate  doesn’t  have  the  funds  to  complete 
the  gift?” 

In  no  way  whatsoever  are  you  legally 
bound  after  informing  us  of  your  inten¬ 
tion  to  support  the  University  of  Toronto 
by  way  of  a  charitable  bequest  intention. 
This  form  of  gift  is  completely  revocable. 
We  understand  that  circumstances  change. 
An  intention  that  you  may  have  had  at 
one  time  may,  due  to  your  present  situa¬ 
tion  or  a  shift  in  your  personal  priorities, 
be  removed,  reduced,  or  increased. 

We  would  appreciate  knowing  if  your 
intention  to  support  the  U  of  T  has 
changed,  as  you  revise  your  Will  in 
subsequent  years. 

Please  contact  the  University's  Office 
of  Gift  Planning  at  416-978-3846.  If 
you  prefer  to  discuss  your  bequest  options 
directly  with  the  Faculty  of  Nursing,  please 
contact  Tina  Leslie,  Director  of  Development 
and  Alumni  Relations,  in  confidence,  at 
416-978-2861,  or  by  e-mail  at 
t.  leslie@utoronto.  ca. 
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Our  Mission 


The  Faculty  of  Nursing  at  the  University 
of  Toronto  is  committed  to  improving  health 
care  by  deepening  and  expanding  the 
theoretical  and  scientific  bases  for  excellence  in 
nursing  practice.  Scholarly  and  scientific  work 
undertaken  by  members  of  the  Faculty  must  be 
innovative  and  relevant,  and  it  must  reflect 
international  and  interdisciplinary  perspectives 
with  regard  to  knowledge  and  practice 
developments.  In  the  end,  we  will  ensure  that 
the  Faculty  of  Nursing  is  among  the  most 
extraordinary  and  exciting  places  to  study 
nursing  in  the  21st  century. 


% 


A  Bequest 
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Every  bequest,  regardless  of  its  size,  is 
welcome  and  will  help  the  Faculty  of 
Nursing  meet  the  challenges  and  take 
advantage  of  the  many  opportunities 
that  lie  ahead. 

We  would  be  delighted  to  discuss 
various  funding  options  with  you  in 
strict  confidence.  To  inquire,  or  to 
request  a  free  Ways  of  Giving  kit, 
please  contact: 


Tina  Leslie 
416-978-2861 
t.  leslie@utoronto.  ca 
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Dean 

Gail  Donner,  RN,  PhD 

Director  of  Development  and 
Alumni  Relations 
Tina  Leslie,  CFRE 
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